
 

                                                       

P a g e  | 1 
   

 

 

Position; Fleet & Garage Manager 
 

 

Our business is built on our people. We employ over 200 people at our Crag Avenue facility and all of 

our profits are re-invested in the company. 

We are committed to recycling and are constantly innovating and educating to reduce the amount of waste 

that goes to landfill. All of our operational processes focus on facilitating recycling, composting and 

working towards a Greener, Cleaner world. 

 

We are currently seeking a Fleet Garage Manager to join our team. The successful candidate will play a 

crucial role in ensuring that the Greyhound fleet is kept running efficiently, smoothly and safely. This role 

requires meticulous attention to detail, excellent communication skills, and the ability to thrive in a fast-

paced environment. 

 

 

• Lead and participate in the specification and maintenance of vehicles for the Greyhound Recycling 

business, ensuring successful delivery of all commercial, health and safety and operational results. 

 

• Manage service and maintenance resources (external contractors and own mechanics) to ensure a 

high quality, comprehensive, and within budget vehicle supply, repair and maintenance service for 

the Greyhound fleet of RCVs, RELS, chain trucks, hook trucks, vans and associated waste 

collection vehicles. 

 

• Support and drive the optimum vehicle availability across the business via continued monitoring, 

identifying improvements, and implementing same. 

 

• Continuously review financial and operational performance, managing operational assets and/or 

employees to deliver a profitable business with great customer service standards. Ensure that the 

garage is fully equipped with all financially viable in-house fault diagnostics equipment to ensure 

prompt rectification of defects including hydraulic, pneumatic and electrical. 

 

• Ensure the fleet management system is utilised effectively and monitored for accuracy of workshop 

input including job cards, purchase orders, and compliance data. Monitor and action any overdue 

events showing in the system. Ensure that there is a full closed loop showing issues raised on driver 

daily checks to same issues being closed out. 

 

• Ensures that the garage is adequately staffed and mechanics are properly trained. Ensure that third-

party contractors working within the garage and/or working on Greyhound fleet are appropriately 

inducted, trained, and carry the relevant insurances. 
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• Implement an appropriate system for management of spare parts stocks, ensuring adequate stocks 

are maintained with spare stock usage tightly monitored. 

 

• Ensure a high standard of housekeeping is maintained at all times within the workshop. 

 

• Ensure that all maintenance are risk assessed with appropriate safety measures and SOPs in in place, 

including the isolation and tag out of moving parts prior to maintenance activities. 

 

• Actively managing business scorecard KPI’s, by setting budgets, reviewing and taking appropriate 

action to ensure optimum return on assets and service delivery to the Greyhound Household and 

Commercial business units. 

 

• Continuously monitor and undertake spot checks on vehicles across Greyhound group vehicles to 

ensure that when out on the road, they are fit-for-purpose and meet all legal compliance 

requirements to satisfy RSA and other relevant authorities. Issues to be reported to the relevant 

Supervisor and/or Manager for remedy. Ensure that issues are dealt with promptly. 

 

• Ensure health, safety, and compliance standards and procedures are embedded within the garage 

and all fleet maintenance activities. All vehicles used to be operating within date for all legislative 

requirements. 

. 

 

Experience, Skills & Education: 

 

• Relevant Technical Qualification is essential. 

• Management experience of a service organisation fleet and/or garage. 

• Knowledge of existing and impending environmental and Health & Safety legislation/environment. 

• Knowledge of workshop procedures & CVRT, Loler, 13-week inspection testing regime and 

processes. 

• Experience of managing in a labour intensive, multi-shift environment. 

 

Join a business that has a proven track record for training and development, internal promotion and 

progressing team members to the next stage of their career. 

 

• Career development and training opportunities 

• Very Competitive salary 

• Company events 

• Free parking 
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• On-site parking 

• Greyhound is an equal opportunities employer 

• Job Types: Full-time, Permanent 

 

 


